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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CMS COLLEGE OF SCI ENCE AND COMVERCE

Name of the head of the Institution

Dr . H. BALAKRI SHNAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222667158
Mobile no. 9894787787

Registered Email

i nfo@nscbe. com

Alternate Email

princi pal cmscscche@nai | . com

Address CHI NNAVEDAMPATTY
City/Town CO MBATORE
State/UT Tam | Nadu
Pincode 641049

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

13- May- 2007

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director G Sat hiya
Phone no/Alternate Phone no. 04222666465
Mobile no. 9443721203

Registered Email

i nfo@nmscbe. com

Alternate Email

cnscbei gac@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cnscbe. com wp- cont ent / upl oads
[ 2021/ 01/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cnscbe. conl wp- cont ent / upl oads/ 20
19/ 07/ Academ c- Cal endar - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 A 86. 30 2005 20- May- 2005 | 19- May-2010
2 A 3.53 2013 05-Jan-2013 | 04-Jan-2018
3 A+ 3.38 2018 02- Nov-2018 | 01- Nov- 2023
6. Date of Establishment of IQAC 10- Mar - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cmscbe.com/wp-content/uploads/2021/01/AQAR-2018-19.pdf
http://cmscbe.com/wp-content/uploads/2021/01/AQAR-2018-19.pdf
http://cmscbe.com/wp-content/uploads/2019/07/Academic-Calendar-2019-2020.pdf
http://cmscbe.com/wp-content/uploads/2019/07/Academic-Calendar-2019-2020.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CMB Col | ege of CPE UcC 2016 0
Sci ence & 1825
Conmer ce
CMB Col | ege of STAR COLLEGE DBT 2020 10400000
Sci ence & 1095
Conmrer ce
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Conducted PDP to Under Graduate students to inpart personality aspects A
sem nar on Gender Enpowernent Yet Forseen Dreamto NonTeaching Staff.

? Curriculum enhanced through curricul um feedback process

? Conducted periodic neeting with | QAC nmenbers to eval uate academ ¢ progress

? Conducted internal audit for odd senester

? Organi zed Research proposal witing, Research article witing and Annual
research consortium programres jointly with CRD



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9034_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9034_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9034_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Research Activities

Research Proposal Witing, Research
Article Witing, Annual Research
Consortium & Orientation Programe were
organi zed jointly with CRD

| nt ernati onal sem nar

An international conference on

i nterdi sciplinary research innovations
in Science, Engineering, Managenent &
Humani ti es was conducted at Thail and on
04th July 2019

Modul ar Cour ses

3 nodul es to enhance know edge and to
provide extra certification and credit
to the students

Inter Disciplinary Course

| DC on Bionedical instrunmentation for
El ectroni cs and Bi osci ence students &
Hospital ity Managenent for Catering
Sci ence and Managenent students were
conduct ed.

Qut bound Progr anme

The residential outbound progranme
conducted to | PG students and the
active and enthusiastic participation
of the students proved the success of
t he event

Val ue Addition Programes

I ntroduced VAP on Cyber Security and
Cl oud Conputing to BCA students
Conducted VAP on Airport and Airline
Managenent to Managenent students

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
COLLEGE COVWM TTEE 20-Jan- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020




Date of Submission

15- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

OCSCA Software for Adm ssion Process,
Online Fee Collection Payroll The
software conpl etely manages the

adm ssion process of the institution
with details of all students adnmitted
in various programes. The software

al so manages conplete fee collection

i ke semester fee, examfee online. The
enpl oyee payroll is also managed by the
software. Dol phin (Lipsinet 5.1v)
software for Library : The software
used for Library informtion managenent
service. The software maintains the | og
file of entry and exit of the students
faculty, book issue details for the
students and faculty and details of the
books available in the library for
reference. Coxco Software for

Exam nation section The software hel ps
in the exam nation process of the
institution. The software is used to
generate the nom nal roll, application
forms for exam nation, Internal ESE

mar ks, Print the mark sheets. Also

anal yses the results of the exans.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme
Code Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9034_Syllabus_revision_1613671495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9034_programmes_on_employability_1613982771.xlsx

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Busi ness Adni ni stration 03/ 04/ 2019
BBA Conput er Applications 03/ 04/ 2019
BSc Bi ochemi stry 02/ 04/ 2019
BSc Bi ot echnol ogy 01/ 04/ 2019
BSc M cr obi ol ogy 03/ 04/ 2019
BSc Catering Science & 30/ 03/ 2019
Hot el Managenent
BCom Conmrer ce 29/ 03/ 2019
BCom Conput er Applications 29/ 03/ 2019
BCom Accounting & Fi nance 29/ 03/ 2019
BCom Pr of essi onal Accounti ng 29/ 03/ 2019
BCom Busi ness Process 29/ 03/ 2019
Servi ces
BCA Conput er Applications 03/ 04/ 2019
BSc Comput er Sci ence 03/ 04/ 2019
BSc I nformati on Technol ogy 02/ 04/ 2019
BSc Conput er Technol ogy 02/ 04/ 2019
BSc El ectronics & 03/ 04/ 2019
Comuni cati on Systens
BA English Literature 29/ 03/ 2019
BSc Mat herat i cs 29/ 03/ 2019
BSc Physi cal Educati on 29/ 03/ 2019
BSc Food Science & 27/ 09/ 2019
Nutrition

BSc Psychol ogy 26/ 09/ 2019
VBC Bi ot echnol ogy 01/ 04/ 2019
VBc M cr obi ol ogy 03/ 04/ 2019
VBC Applied M crobiol ogy 03/ 04/ 2019
VBc Bi ochem stry 02/ 04/ 2019
MCom Conmrer ce 03/ 04/ 2019
MCom Fi nance & Contr ol 03/ 04/ 2019
MCA Conput er Applications 03/ 04/ 2019
VBc Conput er Sci ence 03/ 04/ 2019
VBC Applied Electronics 03/ 04/ 2019
VA English Literature 29/ 03/ 2019
VSc Mat herat i cs 29/ 03/ 2019
VBW Soci al Work 03/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9034_Program_introduced_1613671155.xlsx

PG Di pl oma Fi t ness Educati on 29/ 03/ 2019

MCom I nt ernati onal Busi ness 03/ 04/ 2019

(VST Dat a Anal ytics 08/ 11/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Academ ¢ pear helps with their feed back to maintain standards, inprove
performance and provide credibility for overall devel opnent of the institution.
Alummi help with their feed back to nmake the course a vibrant and interesting
for the current students in the institution helped with the latest trends in
the nmarket. Enpl oyer gave a feed back on the conpany’'s expectations about the
candi dates and how the institutions should nould the future entrepreneur of
this country. The roles and responsibilities of college faculty nmenbers are
very inmportant. They act as the bridge between outside world and the students.
The feedback was properly anal ysed and the short conmes were bridged and the
best prograns were selected for students which will indirectly influence the
institution. Student feedback is very inportant for highlighting the inpact of
student feedback on the institute and the society and for devel oping policies

to ensure that the feedback will be continues anonynous. Strategies for hel ping
students acquire skill sets needed for successful careers include offering
courses dedicated to student skills, integrating student-skill-focused

activities into regular curricular offerings, and engagi ng students in research
and i nternship experiences. Regardl ess of the approaches used, students
prograns shoul d assess student skills and adjust the curriculumas needed to
maxi m ze their devel oprent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9034_Value_added_courses_1613671551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9034_Projects_undertaken_1611903737.xlsx

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2648 412 65 9 56

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
130 108 4 39 39 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has an integrated mentoring system, where the faculty acts as a liaison between the students and
the institution to execute the functions of the college to reach its objectives. Mentors are assigned to guide the
students and related stakeholders regarding the progress of their ward and the development of the college. In
addition the main motto of this mentoring system is to have a close watch on the wards performance and bridge
the gap between the teacher and the ward. The above system enables for the overall development and progress
of the institution and the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3060 130 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

130

120

10

10

65

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9034_Demand_ratio_1613967311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9034_ict_tools_1611906393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9034_e_resource_1611906677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9034_Honours_recieved_1611907177.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
18 5446 0. 001

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cnecbe. com wp- cont ent / upl oads/ 2021/ 02/ Pr ogr am Qut cones-for-all -

pr ogr anmes. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme Programme Number of Number of
Name Specialization students students passed
appeared in the in final year
final year examination
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cnscbe. coml wp-cont ent / upl oads/ 2021/ 02/ St udent - Sati sfacti on-

Survey- 2. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | Nill Ni |

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9034_Evaluation_1611907262.xlsx
http://cmscbe.com/wp-content/uploads/2021/02/Program-Outcomes-for-all-programmes.pdf
http://cmscbe.com/wp-content/uploads/2021/02/Program-Outcomes-for-all-programmes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9034_Pass_percentage_1611908182.xlsx
http://cmscbe.com/wp-content/uploads/2021/02/Student-Satisfaction-Survey-2.pdf
http://cmscbe.com/wp-content/uploads/2021/02/Student-Satisfaction-Survey-2.pdf

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 Ni | 0 0
(Specify)
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
COVMVERCE 3
Bl OTECHNOLOGY 1
M CROBI OLOGY 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9034_Seminars_conducted_1612016250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9034_Awards_won_1612016270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9034_Incubation_centres_1612016285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9034_journals_notified_on_UGC_1612016445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9034_Books_and_Chapters_1612016462.xlsx

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9034_Bibliometrics_1612016490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9034_Index_1613970873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9034_Faculty_participation_1613970900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9034_Revenue_1612016695.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9034_Extension_1613970946.xlsx

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

40000000 40513105

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9034_Awards_for_extension_1612016831.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9034_Students_in_extension_1612016857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9034_Collab_activities_1613970979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9034_Linkages_1612016904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9034_MoU_1613971007.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li psi net Partially 5. 1lv 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 599 6 0 0 0 17 35 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 599 6 0 0 0 17 35 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

CMs e - Studio

https://ww.yout ube. coml wat ch?v=wlZuxt O

n2wY&l i st =PLXk2YEATe_ CYOGxal5n2b4LGkxTJ
2dYdv

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9034_augmentation_details_1613973517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9034_Library_1613985297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9034_e-content_by_teachers_1612033033.xlsx
https://www.youtube.com/watch?v=w1ZuxtOn2wY&list=PLXk2YEATe_CYOGxaJ5n2b4LGkxTJ2dYdv
https://www.youtube.com/watch?v=w1ZuxtOn2wY&list=PLXk2YEATe_CYOGxaJ5n2b4LGkxTJ2dYdv
https://www.youtube.com/watch?v=w1ZuxtOn2wY&list=PLXk2YEATe_CYOGxaJ5n2b4LGkxTJ2dYdv

35000000 36071799 5000000 4441306

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

MAI NTENANCE OF CAMPUS FACI LI TIES CMS prides itself on having a conprehensive
Mai nt enance policy towards proper and regul ar upkeep of its infrastructure.
This cover all the assets - both tangi ble and intangible. Al the hardware and
software available in the institution falls under the anbit of this Mintenance
policy. The scope of the policy includes regular and preventive nai ntenance,
mont hly, quarterly and annual audits of all the facilities available within the
canpus. Physical buildings, classroons, |aboratories, libraries, sports
conmpl ex, hostels, conputers, auditoriunms, faculty roons et al are all covered.
This facilitates the institution to naintain a green, clean and healthy
envi ronment throughout the canpus. The institution has sufficient resources
al l ocated for regular upkeep of the infrastructure. There are effective
nmechani sns for the upkeep of the infrastructure facilities and pronote the
opti mum use of the same. Annual maintenance of the building is carried out
during the vacation period for major works. Requisition for mnor repairs and
mai nt enance has to be raised by the concerned departnents. The Mi ntenance
engi neer and Estate officer inspects the site and give their report and nature
of work. Subsequently the nai ntenance work is approved by the Principal and the
Secretary of the institution. Miintenance work is carried out based on priority
basi s through the in house nmai ntenance team consisting of electrical engineer
el ectrician and plunbers. Constant and proper nonitoring of infrastructure has
hel ped the optimal usage of the existing facilities. Daily inspection of the
building is carried out by the maintenance team Daily inspection of canpus for
cl eanliness, security of the canmpus, water supply systens and genera
mai nt enance i s done on regular basis. Mnthly inspection of pathways, terrace
roof for vegetation and cracks, clearing of rain water outlets. Quarterly check
of all the infrastructure is carried out by the Estate Oficer and the
mai nt enance teamto check for building cracks and damages, requirenment of
pai nting, cleaning of water storage tanks etc Annual naintenance requirenent of
the campus is forwarded by Principal to building commttee headed by a managi ng
trustee as convener and few nmanagi ng trustees as nenbers. MAI NTENANCE OF
ACADEM C SUPPORT FACI LI TI ES When additional Software is required departnent
will give application to the Principal, it? will be forwarded to higher
authorities for their perusal. It will be followed up until the problemgets
sol ved. Standard operating protocols (SOP) are prepared and followed for
equi pment and storage.? Periodical check-up is carried out on weekly basis.
Repair and servicing is done according to the requirenent based on the check-
up. Standard operating protocols (SOP) are prepared and foll owed for al
i nstrunments.? Periodical check-up is carried out on nonthly basis. Repair and
servicing is done? according to the requirenent based on the check-up. The
bi ohazards are segregated and di sposed according to the universal norns of
Bi ohazard and Safety protocols. Ceaning of |aboratory, Periodical check-up and
servicing of instrunments, Laboratory utilization register, Stock maintenance
regi ster, standard operating protocol is followed. General cleaning of the
| aboratory, library floor and | ab equi pnent twi ce a day, proper waste di sposal
of chem cal and used cul ture nmedi um

http://cmscbe.com/wp-content/uploads/2020/01/lab-equipment-maintanence-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://cmscbe.com/wp-content/uploads/2020/01/lab-equipment-maintanence-policy.pdf

Fi nanci al Support Poor, Merit, 830 9048000
frominstitution Sports Quota
Fi nanci al Support
from Gt her Sources
a) Nati onal Tam | nadu Govt 99 530450
Schol arship Private
Bodi es on Poor
Quot a
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 52 0 0 0
for
Conpetitive
exarmns
2019 Pl acenent 0 951 0 735
Trai ni ng
Pr ogr amre
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

16

16

10

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9034_Development_Schemes_1613976254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9034_Placement_1613974350.xls

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur college Student’s Union election will be conducted in the presence of the
Chief Election Oficer (Principal), Returning Oficer (Dr.A P.Mthul akshni,
(Controller of Exam nations) and El ection Coordi nator (Dr.N. Rajnikanth, HOD,IT
Departnent) at Athena Hall. All departnents will depute boy's topper and girl’s
topper fromeach class as their departnent representatives. Ani dst those
representatives, the departnments will nom nate one representative for the
foll owi ng posts of student’s union. 1. Chairman fromlll UG (Boy/Grl) 2. Vice
Chairperson fromll PG (Grl) 3. Secretary fromll UG (Boy/Grl) 4. Joint
Secretary froml UG I PG (Boy/Grl) 5. Treasurer fromll UG (Boy/Grl) On the
day of election, all class representatives will assenble in Athena Hall. The
nom nees of the above five posts will do self-introduction and request for the
vote for them followed by voting. This tinme the Election was conducted by E-
Voting. After E-Voting it was checked by El ection Coordinator. The El ection Co-
coordi nator and Returning Oficer will count the votes for each nom nee
category wise in front of few representatives as witness and submt the el ected
list to Chief Election Oficer (Principal). The Chief Election Oficer
(Principal) will announce the el ected nenbers of Student’s Union Council. The
el ected nenbers of Student’s Union Council will take their charge after Qath
taki ng Cerenony. The Student’s Union Council takes the responsibility of
organi zi ng vari ous events and programes in the college as per the need. The
students are part of each and every conmittee / associations functioning in the
institution.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9034_Progression_1613975415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9034_Qualifying_1613975942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9034_Activities_Organised_1612113836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9034_awards_in_activities_1612113900.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The al utmi associ ation of CVS coll ege was established in the year 2000 with an
aimto pronote interaction and networking anong the alumi of the institution.
It has been successfully carrying out its goals and objectives since its

i nception and has steadily risen into a full-fledged association. It has been
consistently taking efforts to inplenent its activity and successful in all its
endeavours.

5.4.2 — No. of registered Alumni:

25483

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

One formal neeting of Alumi will be conducted at college |evel every year.
Apart fromthe formal neeting, batch- wi se Meeting are organi zed as per
wi | I ingness and conveni ence of the Alumi. Al so, Alumi chapters are created at

different parts of the world. Facebook groups are interacting with the coll ege.
The alumi will enthusiastically participate and contribute their ideas in the
areas of Curriculum Devel opment, Adni ssion Placenent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute supports a trend of decentralized governance systemw th proper
wel | defined inter-rel ationships. Regular neetings of the cormittees are held
for the effective and snooth functioning of the institution. Al the main
decisions related to the institution are taken by the Principal in consultation
wi th the Management. The Principal is the Acadenic and Adm nistrative Head of
the Institution and a Menber of the Governing Body. Students also participate
through different formal and i nformal feedback nechani sns and are active
menbers of various conmittees. Managenent and Trustees are approachable. The
Princi pal, HODs and Dean-acadenics are involved in defining the policies and
procedures, making guidelines and rul es/regul ati ons pertaining to adm ssion,
pl acenment, discipline, grievance, counselling, training devel opnent and |ibrary
services etc. Heads of Departnents enjoy considerable adm nistrative and
academ c autonony in running their disciplinary units. Teachers discharge an
inmportant role in inplenenting the vision and m ssion of the college and to
that end play a proactive part in the decision-naking process. Additionally,
teachers discharge role as spearheads of cultural and socially conscious
activities in the institution by steering the NSS unit, the Wnen's Enpower nent
Cell, the Eco Cub, Readers Club , Fine Arts club, and Anti — Narcotic cell

Anti — Ragging conmittee. Alumi and Parents are also participate in the
Associ ati ons and contribute towards the devel opnent of the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

The institution reaches the society
t hrough advertisenents in print and
digital nedia. Adm ssion of the
students is through online entrance
exam nation and direct interview
Various activities of the institution
is highlighted in the print and digital
nmedi a regularly. The coll ege maintains
its reputation by continuously
i mproving the infrastructure
facilities, acadenic performances,
curriculum placenent opportunities,
extra —curricular and co-curricul ar
activities to neet the need of the
soci ety.

Industry Interaction / Coll aboration

MoUs are signed with various
organi sati ons and conpani es to upgrade
the practical skill and experience of
the students and faculty. Industrial
visits are organi sed to understand the

real tinme scenario. The students
undergo I nternship training,
Orientation programes in respective
i ndustries. Various Guest |lectures are
provided to the students from Industry.
Alumi placed in the reputed industries
are invited to deliver a talk about
current scenari o and expectations of
i ndustry and focus areas to the
students. Entrepreneurship orientation
activities are organi zed for the
students with help of the industry.

Human Resour ce Managenent

The recruitnment procedures, service
rul es and pronotion policies are nmade
transparent and enpl oyees are benefited
with CL, M, Insurance and EPF.

Enpl oyee's salary will be credited in
the bank account directly. Pay slips
are issued to the enpl oyees every nonth
and al so on dermand. The institution
organi zes Devel opnent Programmes for
Faculty, Non-teaching staff and PDP for
students for skill upgradation and
training. Self-performance eval uation
is done by the faculty and
appropriately rewarded

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Cl ass rooms, Sem nar halls and
Laboratories are provided with ICT
facilities. An FTP Server is avail able
for e-resource access. Adequate
alternate power resources are avail able
in the canpus for backup facility. The
Iibrary has been regul arly upgraded
wi t h new books and journals. The
institution provides inflibnet, Delnet,
National Digital Library facilities.
Every departnment has their own Library




that includes text books, project and
research papers for faculty student
utilization. The institution has
spaci ous Auditorium and sem nar halls
for conducting various activities. A
wel | - mai nt ai ned pl ayground and vari ous
courts for conducting all sports and
ganmes. Adequate transport facilities
are provided for the benefit of the
faculty, non-teaching and students.
Separate nmen and wonen hostels
facilities are provided. State-of-Art
Laboratories are available for
conducting practical.

Research and Devel opnent

Centre for Research and Devel opnent
(CRD) is to pronpte Research activities
of the institution. The cell neets once
in a fortnight and di scusses the
strategies for quality inprovenent. The
institution notivates the faculty to
undertake research projects in UGC
DBT, |SSR, DST and ot her government
fundi ng agenci es. Continual devel opnent
of laboratory facilities are done and
utilized for funded projects. The
institution notivates the faculty to
undert ake doctoral progranmes and post -
doctoral programes and al so encour age
to participate and present papers at
Nati onal International conferences and
al so publish research papers in peer
reviewed journals. Research students
take up their project in their proposed
thrust area. Annual Research Consortium
and Tinme Line Presentations are
conducted periodically to enhance the
quality research

Exam nati on and Eval uati on

The col | ege conducts one internal and
a nmodel exam nation every senester
Assessnent tests are conducted
periodically. Theory and practical end
senmest er exanmi nation are conducted at
the end of every senester. The
performance of the student is assessed
based on internal, nodel, regularity
participation in class activities. The
faculty contributes in the exam nation
work like - internal and nodel question
paper setting, invigilation, evaluation
of internal and nodel answer scripts,
preparation of ClIA (Continuous |nterna
Assessment) marks, internal exani ner
for practical. The results are
published within a nonth after the end
senester exans.

Teachi ng and Learni ng

Lesson plans are prepared at the

begi nning of the senmester based on the




syl | abus and schene of exam nation
passed in the BOS. The teaching —
| earning process is facilitated through
qualified, trained and experienced
faculty. Apart from class-room
teachi ng, students are encouraged to
use library and internet facilities.
Al departments maintain a master |og
book for all the classes in which the
teaching staff records the details of
the classes conducted. Along with this,
Student Semi nars, Tutorial Meeting and
Renedi al C asses are conducted and
recorded. Also, as and when required,
guest |ectures and special lectures are
organi zed. The teaching | earning
process is continually nonitored by the
Heads of Departnment and revi ewed
t hrough feedback. Internal Acadenmic
Audit is conducted every senester to
ensure the effectiveness of teaching -
| earni ng process.

Curri cul um Devel opnent

Bei ng an Autononmous | nstitution, the
Board of Studies takes the primry
responsibility for the devel opnent,
review, renewal and reconmendati ons of
the curriculumevery academ c year. The
curriculumrenewal devel oprment reflect
the collegial decision to neet the
student needs for the course work that
enconpasses the basic skills, general
know edge transfer and nmj or progranmes
of study which include a wide array of
occupational and |iberal arts
di sci plines and areas. TANSCHE schene
and UCGC gui delines formthe base for
curricul um desi gn. The broad principles
are determned in the neeting of the
academ ¢ sub-conmittee — Curricul um
Devel opnent Cell. Acadenic council and
CGoverni ng body neets every academ c
year to approve the curriculum The
opi nion and feedback from Peer,
I ndustrial expert, Alumi and students
are considered for syllabus revision.
To enhance the skills of the students,
addi ti onal Extra Departnental Courses,
Inter-Disciplinary Courses, Mdul ar
Courses and Val ue Added Progranmes been
gi ven.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

At the beginning of every academ c
year, the institution prepares the
acadeni c cal endar and plans to execute
accordingly and al so upload in the web




site. The programmes offered and their
significance is uploaded in the
institution web site. Online Entrance
exam nation is conducted every academ ¢
year for adni ssions.

Adm ni stration

The E-governance systemis
i npl emented at various levels. A
information is dissemnated to faculty
and students through e-mail and
what sapp and googl e cl asses and ensures
awar eness and snooth functioning of the
events happening in the college. The
institution utilizes Biometric
attendance system for teaching and non-
teaching staff. The coll ege canpus is
equi pped with CCTV Caneras at very
pl ace of need.

Fi nance and Accounts

Students pay their Senester, hostel,
transport and exam nation fees through
online node. The institution conducts

regul ar audit of annual books of
accounts. The admi nistrative office
keeps the all financial records
separately as per the events and
transacti ons nade for.

St udent Admi ssi on and Support

Online entrance exam nation is
conducted and fee concession provided
for the neritorious students during
adm ssion. The student academic
performance i s conmunicated to their
parents through email and what sapp.
Various schol arshi ps for students |ike
Poor, Sports, Merit Quotas fromthe
institution SC/ ST from governnent are
provi ded. The students are provided
wi th nedi cl ai minsurance policy. The
Col | ege has provided the facility to
the students for |inking the contact
phone nunber with Aadhaar nunber which
was mandatory for the students as per
t he governnent rule.

Exam nati on

The Col |l ege has the separate CCE
section with well-equipped ICT tools
necessary for exam nation purpose. As

per university regul ation, the
Exam nati ons are conducted and result
are published in the college website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
120 130 82 82
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Medi cl ai m EPF,
Gratuity, Acci dent al
| nsurance

Medi cl ai m EPF,
Gratuity, Acci dent al
| nsur ance

Medi cl ai m Schol ar shi p,
Free Educati on

6.4 — Financial Management an

d Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. | nternal

and ext er nal

fi nanci al

audits are conducted regularly by
aut hori zed auditors and the reports are submtted to Authorities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9034_Faculty_Emp_1612156882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9034_Development_training_programmes_1612121526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9034_Training_Programmes_1613978130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9034_Funds_or_Grants_1612121576.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Adm nistrative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar conduct of PTA neet Support Suggestions from parent in maintaining the
di scipline, academ c perfornmance Suggestions for inprovenent in curriculum
infrastructure, teaching learning extra curricular activities.

6.5.3 — Development programmes for support staff (at least three)

CGender Enpowernent yet forseen dream Saving schenes. Heal th and Hygi ene.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Granted with STAR Col | ege schene under DBT To increase Publication in Journals,

Webi nars (national and international). Mtivating faculty to apply for Funded

projects. Encouraging faculty and research scholars to publish in UGC notified
research journals.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness on 05/ 08/ 2019 Nill 160 0
Breast Feedi ng
Wrl d 05/ 08/ 2019 Nill 140 26
Br east f eedi ng
Week - “it is
the Right of a
child and
Responsi bility
of a nother,”
by M s. Swat hi
Jagadeesh -
Founder of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9034_Quality_Initiatives_B_1612116973.xlsx

Coi nmbat or e
Par enti ng
Net wor k and
Sexual ity
Heal t h
Educat or.

CGender 20/ 07/ 2019 Nl 20 17
Enpower nent Yet
For seen Dream

Sensi tising 10/ 01/ 2020 Nill 42 26
LGBT by
Ni rangal NGO

Guest |lecture 10/ 01/ 2020 Nl 50 30
on LGBT

Awar eness on 31/01/ 2020 Nl 21 24
human
trafficking and
sex workers by
M . Sat hya
Sudhan, Founder
/| Director -
Cross Life
Foundat i on,
Coi nbat or e.

08/ 03/ 2020 Nill 45 7
"I nternational
Wnes day
cel ebr at oi on"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1 percent
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift No 0
Ranp/ Rai | s Yes 3
Braille Yes 0
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 3
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility

7.1.4 — Inclusion and Situatedness

Year |Numberof |Number0f | Date | Duration | Name of | Issues |Numberof




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Code of Conduct 19/ 06/ 2019 The institution ensures
i npl ementation of the

code of conduct by the
foll owi ng ways : The
institution ensures that
students are instilled
wi th val ues, respecting
peer, teachers, college
property and need for
cl eanl i ness via various
activities. Ensuring
attendance in both
t heory, practicals and
i ssuance of hall ticket
to students only after
neeting the required
paraneters. Students are
made aware of all due
consequences they will
have to face in case of
i ndul ging in any sexual
har assment and
raggi ng. The students
shoul d wear formal attire
and are not allowed to
wear casual wears which
is nonitored regularly by
the faculty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Duration To Number of participants

Activity Duration From
No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Mega Tree Pl antati on Swachh Bharat h Phot ography on Nature Guest Lecture on
Danci ng Honey Bees Save our Mdther Earth Wrkshop on Seed Ball Preparation
Vernmi conpostiing Cl eaning Two Weel er Parking Area

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

PERSONALI TY DEVELOPMENT PROGRAMS OBJECTI VES Hel p the

BEST PRACTI CES - |
responsibilities |Increase

students to understand thenselves and realize their



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9034_Inclusion_1612163260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9034_promotion_activities_1612163307.xlsx

sel f-confidence Enrich self-discipline, professional and noral ethics Broaden
the student’s scope of know edge and expertise Achieve human excel | ence.
OBSTACLES FACED The sessions are conducted with |limted nunber of students.
Managi ng larger crowd is too difficult for the trainers and the objective is
not net. So, the problemis in handling the remaining students in the
cl assroom PRACTICE Final year students are selected on the basis of their
mar ks and interests and name lists were collected fromthe class in charges.
The students are allotted in batches for 2 or 3 days dependi ng upon the
strength. Trainers train the students with many activities. EVI DENCE OF SUCCESS
Si gnificant changes are witnessed in the attitude and behavi or of the students.
Student performance in curricular, co-curricular and extra-curricul ar
activities is notable. Rate of placenent increased. RESOURCES REQUI RED Trai ners
A spacious hall with LCD provision for presentations G ound for outdoor

activities BEST PRACTICES - Il APJ ABDUL KALAM TROPHY (bjectives ¢ To inculcate
basic values of the life |ike teamsprite, honesty, integrity , tolerance,
truthful, Iiberal outlook, service to others, sinplicity, scientific tenmper and

sportsmanship in the school children, secondary to higher secondary The
Practice « College organi zes A P.J.Abdul kal am Trophy every year during the
nonth of august to culminate on the birthday of our former president late Dr.
A. P.J. Abdul kalam < Cash price worth Rs.50,000 are sponsored by the CVS trust
e It is being conducted for the last 4 years ¢ Literary,cultural and sports
conpetitions are conducted anong the school children classes VI to | X group A
and classes X to Xl group ¢ There is an el aborate organi zational structure to
oversee the conpetition « On an average 400 to 500 students participated in
these conpetitions « Al conpetition centers around the |ife and practice
all ocated by Dr. APJ the conpetition are relevant to inculcate in the young,
m nd. The basics values of life and nmake them holistic human bei ngs by inpact
on their physical nental and spiritual |evel Obstacles Faced and strategies
adopted: « Modtivating school authorities to send their students for these
conpetition ¢ Motivating parents and teachers to prepare the students for these
conpetition ¢ Sustained precaution of authorities, parents and teachers by the
coll ege faculty nmenbers students rare resulted in better result |npact of the
practice ¢ A sense of consciousness and responsibility is awakened anong the
teachers and students if the college « The achi ever generate a sense of
bel ongi ng and healthy team sprit « The inpact on the school children at an
i npersonal able age is pro found « A lot of youth related problens have found
solutions due to their participate of school authorities, parents and school
children’s in these programe The participation of nmedia and soci ety has been
provi ng Resources Required ¢ Highly notivated human resources students,
teachers, parents, voluntaries, nedia, well achiever.  Financial resources the
event is conpletely sponsored by the CM5 trust. ¢ Infrastructural resources at
t he di sposal of the college successful conduct of the event. Best practices -
1l Rarmanuj an Commenor ative Cel ebrations Objectives ¢ To incul cate basic val ues
of life like honesty, sinplicity, helping tendency, tolerance, truthful ness,
power of know edge over poverty, Mathematical way of thinking — |ogica
t hi nki ng, nunerical ability in college students. The Practice ¢ Institution
organi zes Ramanuj an Commrenorative Cel ebrations every year 22nd Decenber (or a
nearby date) to celebrate the birthday of Sri Ramanujan a great |ndian
Mat hematician . ¢« Small token of appreciation (Like Pen) are given to the
Wi nners in various conpetitions. ¢ It is conducted every year since 2010. -«
Puzzl e solving, Quiz and Poster presentation conpetitions are conducted for
allied Mathematics students by Mathematics students. ¢ There is a team of
faculty to streamline the entire programme. ¢ On an average 800 to 1000
students visit the exhibition of posters and around 200 participate in the
conpetitions. ¢ Al conpetition centers around the |ife and practice of
Ramanuj an and nake the student interested in Mathematics. Obstacles Faced and
Strategi es adopted. ¢ Mtivating the Managenent to give perm ssion for the
conduct < Mdtivating the Mathematics students to organi ze the programe. e




Motivating other departnent heads to allow their students to visit the
programe. ¢ Mbdtivating allied mathematics students participate in the
programme. ¢ Non interest of students in Mathematics |npact of practice « A
sense of consciousness, responsibility and an interest in Mathenatics are
awakened in the faculty and staff. ¢ Students develop a teamspirit. o The way
weak students show i nprovenent in their class perfornmance give hope. Resources
Required « Highly notivated Faculty and Staff. ¢ Finance and infrastructura
Support done by the managenent. Best practices - |V WELCOVE TRACK FI ELD MEET
AND PRQJIECT SPORTS MEET Obj ectives ¢ Devel op the organizing quality for the
students ¢ Develop the | eadership quality of individual ¢ Develop to Plan and
organi ze the neet ¢ Learn to conduct a sports and ganes neet in future The
Practice ¢ The neet is conducted by the third year students ¢ The 1st year and

2nd year students are the participants ¢ Third year students will select one
student as a secretary frome Secretary will divide the students in to four
groups ¢ From each group, one | eader will be selected by their group nenbers. -

Al the neet work will be done by the 3rd year students with the gui dance of
the Head and Faculty. Obstacles Faced ¢ Selection of the chief guest -
Collection of the fund « Mtivating students Strategies Adopted « Mdtivating
the group | eaders to send their group to participate in different events -
Motivating the students to participate in the neet « Mtivating by giving prize
for the participants « Gving special price to winners Inpact of the practice -
Students have | earned to organize the sport neet ¢ Learned to collect the entry
fromschool and how to short list by the event. ¢ Sharing the work to nmake the
nmeet success ¢ Practical platformto inplenent the rules and regul ation
Resource Required ¢« Mdre experience ¢ Fund to conduct the neet ¢« Mre nunber of

participation Best practices - v Conmerce Forum Cbjectives ¢ To bring overal
devel opment anong the students of PG Conmerce. ¢ To develop the innate
capabilities ie Comunication skills, Thirst for seeking know edge,
Perseverance, Conmitnent and Sincerity ¢ To enhance the group behaviour ie
Inter personal skills, Teamwrk skills, Sense of responsibility, Leadership
qualities, Teamspirit, Event managenent ¢ To enable the students fit for
enpl oynent nmarket. ¢ To create enthusiastic entrepreneurs in the society with
civic consciousness The Practice ¢ The Conmerce Forumis being conducted for
the last 10 years ¢ The Departnent facilitates each class to conduct a Comerce
Forum every Senester and students of the other classes will be the audience. -
Preparati on of the Conmerce Forum schedule in the beginning of each senester
and informati on passed on to the students. ¢« Plato Hall or Athena Hall will be
booked well in advance for the venue ¢« The Class in charge notivates and gui des
his class to come up with innovative ideas. ¢ Individual responsibilities are
given to each nmenber of the class. ¢ The Forumis a conplete event with an
Invitation , Agenda , Prayer ,Personality talk, Newshour, Paper presentations,
Qui z, Managenent ganes , Mbtivational talks and Creed . ¢« Socially rel evant
topics, Business and Commerce issues, |atest devel opnents in the economc and
financial sectors are the subject matter of the Forums. ¢ Small Prizes for the
conpetition winners are given by the organizing class. ¢« Feedback on the Forum
and roomfor correction is discussed at the end of the event. Cbstacles faced
and Strategies adopted « Mtivation of the introvert students to nake a stage
appearance ¢ Co-ordination of the class to stand as a single group ¢ Lack of
time to squeeze into the class hours to conduct the Forumin short semesters. e
Strategy adopted : The course co-ordinator and the class in charge personally
interact with the participants to notivate themto put up a good show and
create healthy conpetition anong the students. |npact of the Practice ¢ The
students inprove their know edge and hone up their skills. ¢ They realize the
i mportance of group behaviour ¢ The introverts show significant difference in
t heir behavi our and becone nore confident to face the stage ¢ The students
beconme nore responsi bl e and becone ready to take up further assignnments and
chal | engi ng tasks. Resources required ¢« Venue ,audio visual aids ¢ Inspiration
and wi |l lingness of the students, guidance of the teachers and teamspirit -




Active participation and support of the remaining classes

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cnscbe. com wp- cont ent / upl oads/ 2020/ 01/ Best - Practi ces-1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS The core conpetence of CVS is HOLI STIC
DEVELOPMVENT of the student personality. The CMS Strategy Pyramid is the driving
force for the entire strategy and planning framework in the institution. CMS
VI SION A centre of excellence, capable of enpowering seekers of know edge,

t hrough holistic education. M SSION To create worthy citizens, by providing
holistic, qualitative, value based education and nake them creative nenbers of
the gl obal society. The institution encourages a constructive approach to extra
curricular activities in accordance with its avowed ai mof holistic devel opnent
of the personality of the learner. CMS vision and m ssion are inbibed, in
spirit and letter, by every nenber of the CMs fanm |y of managenent, staff and
students. The curriculumframe provides the blueprint for the academnic
progranmmes. Each program has clearly defined objectives and outcomes. For

exanpl e, a day dawns in CV5 with an invocation to the Almghty from al
students and the staff as an Indian or Bhutanese/ Rwandan/ Vietnanese / Tibetan
| eads the whole institution in prayer. If the norning rises with a supplication
to the Almghty, the evening sets with the National Anthem a cel ebration of
the glory of the Motherland. Entering the institution in the norning, a student
conmes across words of wi sdomfrom sonme Great Soul inscribed as ‘ Thought for the
Day’. To inculcate the spirit of oneness by dismantling differences in
| anguage, col our, customand culture, the institution celebrates all regiona
and national festivals with the sanme conviction and enthusiasm Al the Ofice
Bearers, the Principal and the Principals of sister institutions, the staff and
students join together with religious fervour to cel ebrate the | ndependence
Day, Republic Day, Onam Pongal, Deepavali, and Christnas and the dignitaries
who visit the college during such occasions never |eave the canpus w t hout
paying glorious tributes to the spirit of CVMB. The Managenent, Principal and
the staff of the institution find their self-definition in Eco Consci ousness.
Nurturing Nature is not a nmere synbolic act for them as each teacher has

pl anted a tree on the canpus with active involvenent of students. The trees
have flourished together to a Biodiversity Park where on arid |land, twenty two

years ago nothing grew but cactus and prickly pears. This Biodiversity Park

represents a sacred grove for the Principal, the staff and students whose
undying love for its flora and fauna is the touchstone of their abundant |ove
for Nature. Again to nake students fam liarize thenselves with the rich
cultural heritage of the Nation, the Principal and two nmenbers of the faculty
have jointly authored a book entitled Cultural Heritage of India. This book is
prescribed as a text for all first year UG students of the college. Proficiency
Tests, Bridge Courses, Renedial C asses, Academ ¢ Counselling, G oup
Di scussions, Quiz Programmes, Tutorial System fram ng of curriculum and
syllabi in consultation with experts in academ a and i ndustry, Faculty Exchange
for interdisciplinary programes, introduction of value added courses, annua
revision of syllabi, Placenment Assistance etc. are other highlights of the
campus life in CM5

Provide the weblink of the institution

http://cnecbe. com

8.Future Plans of Actions for Next Academic Year



http://cmscbe.com/wp-content/uploads/2020/01/Best-Practices-1.pdf
http://cmscbe.com

e To introduce new academ ¢ prograns to cater the needs of the society: B.Sc.

Di gital and Cyber Forensics, B.Sc. Machine Learning Artificial Intelligence, and
B.Sc. Crimnology « To organize an international tour cum workshop at NASA for
faculty and students ¢ To conduct progranmes under star college schene by DBT for
Faculty, Students, Nonteaching, OQher institution faculty and students. ¢ To
conduct a seminar on Intellectual Property Rights to enlighten the research
scholars and faculty on the rights of their intellectual property. ¢ To conduct
an Awar eness progranme on Entrepreneurial aspects. ¢ To conduct an Awar eness
programe on the opportunities for Entrepreneurship by wonen. ¢ To partner with
MHRD for “ Study in India” progranme ¢ To organi ze internationa
conference/ sem nar/ synposi ume To organi ze national |evel senminars in various
di sciplines « To develop the creativity of the student by conducting nore
l[iterary and cultural conpetitions ¢ To establish cultural collaboration with

Nat yanj ali and Kal akshetra ¢« To provide soft skill training ¢ To organize
commerce and IT foruns, seminars, inter departnent Quiz programres and

personal ity devel opment progranmes ¢ To conduct bridge courses and orientation
programes ¢ To conduct gui dance and coaching cl asses for conpetitive exans ¢ To
build MoU with |aboratories ¢ To encourage faculty and scholars to publish papers
inall formats ¢ To purchase New equi prments, books and journals to enhance the
infrastructure facilities
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